
Chairpersons Report

Ability is the aptitude or potential to perform to the required standard.Behaviours are the actions and activities that people do which result in effective performance in a job. Behaviours are defined by grade.Experience is the knowledge or mastery of an activity or subject gained through involvement in or exposure to it.Technical is the demonstration of specific professional skills, knowledge or qualifications.Strengths are the things we do regularly, do well and that motivate us.

Candidate Name

Job Title and Job Code

Chairperson's Name

Interview Date

Final Decision Final Score 0

Ability

Summary of evidence.

Overall Ability Score:

Behaviours

Summary of evidence.

Overall Behaviours Score:



Experience

Summary of evidence.

Overall Experience Score:

Technical

Summary of evidence.

Overall Technical Score:

Strengths

Summary of evidence.

Overall Strengths Score:

Overall Feedback



Candidate's Right to Work status (if external):

Documents shown: 


